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Funded by the Irish Government, under the National
Development Plan 2000 to 2006, from funds made
available by the National Lottery



INFORMATION ON THE INCIDENT

Please include all relevant information.

Date and Time of incident:

Location of incident:

What happened?

Have you reported the incident to the Gardai? Yes __ No ___
Have you reported the incident to another authority? Yes __ No ___

If yes, which one”?

Which further action is/was envisaged or taken?
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CHARACTER OF THE INCIDENT

Please tick

Access to public places/shops

Accommodation

Attacks/Physical abuse

Education

Entertainment sector/pubs

Government agencies

Health sector

Hostility at place of residence

Job market

Legal

Media portrayal

People wearing offensive badges,
insignia or tattoos

Policing issues

Racist comments or other cultural
disrespect

Racist graffiti

Racist jokes

Social and personal contact

Transport

Verbal abuse/Name-calling

Workplace

Other

the top of the form

Please return to the address given at
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The Management Committee of the [Name of
Project] recognises that many people in this
area experience disadvantage through lack of
opportunity and discrimination because of
who they are and where they live. To begin to
address this, the group will ensure that:

m  The Project will oppose any form of
mistreatment or discrimination acted out
against groups or individuals on the basis
of their age, culture, sexual orientation,
religious beliefs, class, gender, or ‘race’.

m  The Project will recognise people’s
differences and stand up for their right to
be treated equally and have a say in the
decisions which effect their lives.

m  Each person on the management
committee will be treated with complete
respect. This will begin to model to the
community how people from different
backgrounds, values and beliefs can work
together to bring about positive change.

m  The Project will treat people with dignity
not for what they do or do not have but
for who they are as individuals.

To ensure that this happens, the
management committee will take some
practical steps which will promote equality
within the Project. These are as follows:

m  Those wishing to work within the Project
will commit themselves to dealing with
their own prejudices in order to listen to
all people’s views with respect. This will
be achieved through the management
committee, staff and volunteers having
access to ongoing training where
appropriate. This training will help people
to understand the difficulties that people
experience because of prejudice and
discrimination.
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The Project will also:

m  Provide the platform / opportunity for
individuals or groups to identify and
articulate their own experience of
discrimination.

m  Support people’s right to chose their own
solution to the difficulties they experience.

m  Use outside expertise where appropriate
to assist the management of the Project
in supporting groups or individuals to
begin to tackle inequality.

Respond to and positively address
negative articles in the media and public
arena which are discriminatory and based
on prejudice.

Recognise that in tackling inequality those
within the management committee will
often experience criticism. This will require
the Project to put in place appropriate
support structures that will ensure that
individuals are protected.

B Access sufficient resources and put in
place policies and guidelines to ensure
that the programmes set up by the
Project are accessible to all people, e.g.
women, the unemployed, Travellers,
young people, and people with
disabilities.

m Ensure that the Project targets and
includes those individuals and groups
who are most marginalised in our
community.

m  Be an equal opportunities employer.

m  Continue to build a strong alliance and
relationship with the Travelling community
and work towards their full involvement at
decision making level within the Project.



ANTI-RACISM CODE OF PRACTICE
(SAMPLE OF A SUPPORT AGENCY)

[name of support agency / organisation]
understands racism to mean the
oppression and discrimination
experienced by people from Black and
Minority Ethnic groups including the
Travelling Community.

[name of support agency / organisation]
recognises that Racism is an issue that can
effect the lives of people at all level of society.

As an organisation that is involved in
community development and in working
towards a more equal and just society, we
have a strong commitment to adopting and
promoting anti-racist practices.

We are committed to putting in place an
anti-racist code of practice because:

m  We recognise that due to the conditioning
and messages we received from our own
backgrounds we could have the potential
to act out of our own racism either at an
aware or unaware level.

m  We recognise that the communities in
which we work may be or could in the
future become muilti-cultural. This
challenges all of us to do things differently
if we are to create equal outcomes for all
members of our communities.

m  We seek to assist the groups in which we
work to recognise and be aware of their
own potential to be racist, and to provide
opportunities for groups to address this.

m  We recognise that racism is a growing
problem in Irish society and we wish to
work in solidarity with those who
experience racism.

[name of support agency / organisation]
is committed to making racism a visible
issue through the following actions:

Within the organisation:

m  Continually examining our own ethos and
values to ensure that anti-racist practice
is central to the work we do.

m  Ensuring that our long term goals, actions
and work plans are proofed against any
racist practice.

m  Communicating the anti-racist practice of
the organisation through the images we
use and display, the messages we
communicate to others and through
materials we use in our work.

m  Working towards the inclusion and
participation of members of Black and
minority ethnic groups (including the
Travelling Community) within our decision
making structures.

m  Ensuring that appropriate supports will be
put in place to assist the representation of
Black and ethnic groups within our
decision making structures.

External Actions

[name of support agency / organisation] commits
itself to develop intercultural approaches in all
our other work and actions through:

m  Gathering information on issues relating to
Black, Minority and Ethnic (including
Travellers) members of the Community.
This information will be available as a
resource to [name of support agency /
organisation] staff and to Projects. [name
of support agency / organisation] will also
be aware of other sources of information
and may direct Projects to them.

m  Challenging incidents of racism which
may arise through our work.
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Making sure that all our training and
support work is culturally appropriate to
Black, Minority and Ethnic Groups.

Making sure that our work actively targets
Black, Minority and Ethnic groups while
creating opportunities for their inclusion in
more general programmes.

Tracking the numbers of Black, Minority
and Ethnic Groups who are included in all
aspects of our work in particular at Project
Start-up Stage, and through the outreach
programmes in Project Workplans.

Developing relationships with Black, Minority
and Ethnic Groups (including Traveller)
communities through:

Gathering information from relevant
organisations who represent the interests
of these communities.

Networking and developing partnerships
with these organisations.

Including these organisations on our
mailing lists and informing them of our
work.

Taking action in solidarity with Black, Minority
and Ethnic Communities (including Travellers)
through:
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Supporting campaigns taken up by these
groups, and by taking up their issues in
our campaigns.

Raising their issues in the various
networks which [name of support agency
/ organisation] is involved with.

Promoting anti-racism practice as part of
the work of local and national institutions
with which we have contact.

Implementing this code

[names of people responsible] as part of
their role within [name of support agency /
organisation] will take responsibility to
ensure that this organisation, its staff and its
work practice is in keeping with this policy.

Staff and Management will undertake
ongoing training in relation to good practice
and the implementation of this policy.

This policy will be displayed publicly and
prominently in the [name of support
agency / organisation] office.
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The following list is a snapshot of projects
within the Community Development Support
Programme involved in anti-racism work.
While every effort was made to contact
projects, the list is neither conclusive nor
definitive. The anti-racism work carried out by
projects is varied: some projects focus on
providing support & services, some are taking
political actions, and some focus on internal
structures before embarking on a work
program.

SOUTH EAST REGION
Name of Project: ACCESS 2000 (Wexford)

Contact Person: Pauline Ennis
Address: 5 Monk Street, Wexford
Telephone: 053 21200

Fax: 053 21818

E-mail: accesswex@iol.ie

Web: none

Access 2000 is a Core Funded Project
focusing on women’s access to education
and training. Access have played a key role in
providing support to and co-facilitating of an
Asylum Seekers/Refugee Women’s Group
and have also played an active role in the
Wexford Refugee Asylum Seekers Support
Group. The main work of this group is to
raise awareness of the issues faced by
people seeking asylum in Ireland and to lobby
for funding and resources.

Name of Project: Ballybeg Community
Development Project

Contact Person: Una Ryan

Address: Parish Centre, Ballybeg,
Cork Rd, Waterford City.

Telephone: 051 357917

E-mail: comdev@iol.ie

Web: none
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Ballybeg CDP is committed to addressing
racism and supporting the Travelling
Community living within the locality in the
following ways:

m  The Project has been a founding member
of the Waterford Traveller Interest
Constituency Group and has supported
its long-term development through
accessing core funding from the CDSPs.

m  We have allocated a worker who has
specific responsibility for supporting
Traveller participation and the Project
Workers of the above Group. The worker
also actively promotes a community
development ethos as a way of working
within the group and is available to
provide ongoing consultation.

m  Participating in and initiating anti-racism
training both within the Project and the
local community.

m  Finding ways in which the Women'’s
Development Group within the Project can
make information accessible on Women’s
Health Issues to the Travelling Community.

Name of Project: Forward Steps Resource

Centre

Contact Person: Jen Dawson

Address: Mill Street, Tullow, Co.
Carlow

Telephone: 0508 52776

Fax: 0503 52767

E-mail: forwardsteps@eircom.net

Web: none

The projects is currently involved in the

following areas of work:

m Attendance and participation in anti-
racism training and conferences

m  Working with the Travelling community in
relation to accommodation issues

m  Working with relevant agencies in relation
to promoting anti-racism practice

m  Involvement in Carlow Traveller Action Group.



Name of Project: Knockanrawley Resource
Centre

Contact Person: \eronica Crowe

Address: Knockanrawley, Tipperary
Town.

Telephone: 062 52688

Fax: 062 52206

E-mail: knockanrawley@eircom.net

Web: none

To-date the Project has been involved in the

following:

m Became a partner in accessing European
funding to establish a County Tipperary
Traveller Project.

m  Provided ongoing administrative and staff
support for this project.

m  Held a number of anti-racism training
days for management and staff.

m  Organised an intercultural seminar for
voluntary community groups and statutory
agencies in the town.

= Currently working on implementing the
Project’s anti-racism code of practice.

Name of Project: Loughboy Area Resource
Centre (LARC)

Contact Person: Claire Kenealy

Address: Bishop Birch Training
Institute, Nuncio Rd.,
Kilkenny

Telephone: 056 64700

Fax: 056 64964

E-mail: larckilkkenny@eircom.net

Web: www.larckilkenny.20M.com

LARC is a community development project
working with principles of inclusion and
empowerment of groups experiencing
marginalisation. In 2001 LARC employed a
community development worker to work in a
developmental way with Travellers in Kilkenny.
The worker has worked with Travellers in the
areas of discrimination/equality, anti-

racism/Traveller awareness, accommodation,
representation, health, training/education and
horses. LARC is planning to hold training in
anti-racism for management and staff in
autumn 2002 to promote understanding of
discrimination and racism issues within the
project structures. The training will support
understanding of anti-racism and equality
work in the project. In the area of
discrimination/equality: cases have been
taken by Travellers under the Equal Status
legislation re incidents of discrimination. The
worker has supported Travellers in these
cases through direct representation/advocacy
and as a liaison with the Equality Authority.
LARC seeks to support the Asylum Seekers
Group on local networks such as the Kilkenny
Anti-Poverty Network. Encouragement and
contact is offered to this group to help them
become involved in local Kilkenny networks.

Name of Project: New Ross Community
Development Project

Contact Person: Jane McGrath

Address: 2nd Floor, South Street,
New Ross, Wexford.

Telephone: 051 425636

E-mail: none

Web: none

New Ross CDP is at an early stage of its
development and has representation from
both the settled and Travelling communities
on the Management Committee. The project
is involved in the following areas of work
related to anti-racism:

m  Currently involved in outreach work with
the Asylum Seeker community with a
view to assisting people to access the
CDP premises and information services.

m  Working towards the development of a
Traveller women’s group in conjunction
with the Health Board.
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m Have applied for a grant from Know
Racism to set up a community arts
project with women from the local
community and from the Asylum Seeker
community.

Name of Project: South East Men’s

Network

Contact Person: Liam Bolger / Lorcan
Brennan

Address: 30 O’Connell Street,
Waterford

Telephone: 051 844261

Fax: 051 855264

E-mail: men@mensnetwork.net

Web: none

To date the South East Men’s Network have
been developing links with the hostel in
Waterford City which is providing direct
provision for people seeking asylum. The
project has focused on the building of
relationships and responding to needs on an
individual basis with men from the Asylum
Seeker Community. They are also
participating in the Wexford Asylum Seeker
Support Group.

Name of Project: St. Brigids Family &
Community Centre /
Traveller Youth Project

Contact Person: Joan Comerford

Address: 37 Lower Yellow Road,
Waterford

Telephone: 051 375261

E-mail: none

Web: none

St. Brigids was established in 1985 and has a
long history in providing support to the
Travelling Community. The Traveller Youth
Project works with young Travellers from 7 to
25 Years. We provide group and individual
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self-development and activity programmes for
64 young people in a way that is respectful of
Traveller Culture. Programmes are provided
on a weekly basis and the Project maintains
contact with parents through outreach work
and regular visits to the halting sites around
Waterford City.

Name of Project: TACCTIC, Clonmel CDP
Contact Person: Mary Furlong

Address: Community House, 286
Elm Park, Clonmel, Co.
Tipperary

Telephone: 052 80420

E-mail: none

Web: none

TACCTIC CDP is a Project which is jointly

managed by members of the settled and

Travelling communities. The main focus of the

work connected to anti-racism involves:

m  Support to young Traveller women

m  Access for Travellers into pubs/clubs

m After school activities and involvement in
an inter-agency group to support
Travellers to address issues of
discrimination.

Name of Project: Templeshannon CDP

Contact Person: Murt Flynn

Address: St. Sennans Centre,
Templeshannon,
Enniscorthy, Co. Wexford

Telephone: 054 37511

Fax: 055 38393

E-mail:
templeshannoncdp@eirc
om.net

Web: none

Templeshannon CDP has representation from
the Traveller and settled communities at
management level. The project is committed




to working in solidarity with Travellers,
particularly in relation to policy issues such as
accommodation, equality legislation, including
the Equal Status Act, and education (through
the provision of educational opportunities for
women). The project is also participating in a
joint intercultural project with the Wexford
Asylum Seeker Support Group. This project
will involve four women from the Travelling
community, four women from the white
settled community and four women from the
asylum seeker community.

Name of Project: Tipperary Rural Travellers
Project

Contact Person: Margaret Griffin

Address: c/o Knockanrawley
Resource Centre,
Tipperary Town.

Telephone: 062 52688

Fax: 062 52206

E-mail: knockanrawley@eircom.net

Web: none

Tipperary Rural Traveller Project was first
established through European funding from
INTEGRA. The project is made up of
representatives from the Travelling community
and a number of key agencies and is currently
undergoing a new start-up phase. This has
involved the completion of a new needs
analysis leading to workplan development.
The key areas of work on which the project
will focus relate to accommodation issues,
education, and training.

Name of Project: \Waterford Travellers
Interest Constituency

Contact Person: Thomas Erbsloh / Mary

O’Reilly

Address: Parish Centre. Ballybeg,
Waterford

Telephone: 051 357016

Fax: 051 357917
E-mail: wtic.thomas@oceanfree.net
Web: none

WTIC is a Traveller Organisation made up of
members of the Travelling Community in
partnership with other voluntary and
community development organisations. The
aim of the Project is to work towards the full
participation of Travellers in social, political,
economic and cultural life through the
following activities:
m  Skills based training
m  Lobbying and working in solidarity with
the Travelling Community
Promoting Traveller inclusion
Awareness raising on racism and
discrimination
m  Networking and building alliances

Name of Project: \Waterford Women’s
Centre

Contact Person: Breda Murphy

Address: 74 Manor Street,
Waterford

Telephone: 051 351918

Fax: 051 351980

E-mail: womcent@access.iol.ie /

breda@access.iol.ie
Web: none
The project is responding on an individual
basis to an increasing number of women from
the asylum seeker community using the
supports and facilities of the centre. To date
this has happened on a word of mouth basis.
However, over the next funding period, the
project aims to develop a strategy in relation
to this area of work.
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SOUTH WEST REGION

Name of Project: Glen Leadership &
Equality Network
(G.L.E.N.) CDP

Contact: Margo Hayes

Address: Glen Resource and
Sports Centre, Glen
Avenue, The Glen, Cork.

Telephone: 021 4550519

Fax: 021 4550520

E-mail: glencdpcork@eircom.net

Web: none

We have in the past organised anti racism
training for the board and project staff. As
part of a cultural awareness programme we
have also organised local training and arts
events to highlight the issues surrounding
‘race’ and culture.

Name of Project: Traveller Visibility Group
Contact Person: Chrissie O’Sullivan

Address: 11 Comeragh Park, The
Glen, Cork.

Telephone: 021 4503786

Fax: 021 4503693

E-mail: tvg@indigo.ie

Web:

http://communities.msn.com/TravellerVisibility
Group/home.htm

The Traveller Visibility Group works to

challenge discrimination and racism against

Travellers by:

m  Promoting equality of access for Travellers
to facilities and services

m  Supporting Travellers to challenge service
providers who refuse or fail to provide a
service.

® |mplementing anti-racist and anti-sexist
work practices within the Traveller Visibility
Group itself.
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MID-WEST REGION
Name of Project: Moyross Community
Development Network

Contact Person: Juan Carlos Azzopardi

Address: Moyross Community
Enterprise Centre,
Moyross, Limerick.

Telephone: 061 326057

Fax: 061 325300

E-mail: juancarlos@eircom.net

Web: none

The Project adopted an Equal Opportunity
Policy statement in their workplan 1999 -
2001. The Project networked with the
Moyross Action Centre to facilitate an
awareness morning on asylum
seekers/refugees, with input from the Irish
Refugee Council, a refugee living in Ennis and
SPIRASI. Mary Immaculate College was
approached with a view to developing
development education programmes for
people in Moyross.

This resulted in the setting up of the "Failte’
group, which includes Our Lady of Lourdes
CDP, Community Development Network
Moyross, Moyross Action Centre, Curriculum
Development Unit Mary Immaculate, President
of Mary Immaculate, DORAS, and the
Directorate of Asylum Seekers in the
Department of Justice - a funding proposal has
been submitted to the Department of Justice.

Name of Project: Our Lady of Lourdes
Community Development
Project

Contact Person: Ann Bourke

Address: 49 Clarina Court,
Ballinacurra Weston,
Limerick.

Telephone: 061 318370

Fax: 061 304321

E-mail: ololcdp@eircom.net

Web: none



To date the Projects activities have focused
on encouraging and facilitating staff and
management to educate themselves with
regards to racism. Such activities have
included: attending seminars on conflict
resolution, anti racism training, membership
of the ‘Failte’ group in Mary Immaculate
College (developing an information pack and
a “training for trainers” pack) and
representation on the Limerick based
refugee/asylum seekers group DORAS.

Name of Project: Southill Community
Development Project

Contact Person: Josephine Stroker

Address: 266 Avondale Court,
O’Malley Park, South Hill,
Limerick

Telephone: 061 313024

Fax: 061 440382

E-mail: scdp@eircom.net

Web: none

The project is involved with the Limerick City
Network Against Racism. This is made up of
representatives of the six Community
Development Projects around the city: the
Mercy Justice Office, Amnesty International,
Members of the Asylum Seeking community
and the Red Ribbon Project. The group is
action based and we involve ourselves in
activities such as asking the politicians
signing a declaration against racism before
the general election and tie in with such
events as World Refugee Day etc. for further
info contact Sr. Ann Scully at the Mercy
Justice Office in Limerick.

At our local community level we have four
African people helping with our Summer
Camp in July. They will be teaching African
Arts and Crafts, Music and Dance, African
games and one will be our foot ball coach.

St Munchins Community
Development Project
Susan O’Neill

Name of Project:

Contact Person:

Address: 75 New Road, Thomond
Gate, Limerick

Telephone: 061 328690

Fax: 061 328692

E-mail: none

Web: none

The Project has been active in disseminating
anti-racist information and materials to local
community groups. Groups are encouraged
to operate in a socially inclusive manner e.g.
a local childcare group have recently
introduced a policy of positive discrimination
in their play group for children from minority
backgrounds as well as those with special
needs.

Name of Project: St Mary’s Community
Development Project

Contact Person: Geraldine Reidy

Address: 5 Verdant Crescent,
Kings Island, Limerick.

Telephone: 061 411076

Fax: 061 401517

E-mail: stmaryscdp@tinet.ie

Web: none

The arrival of asylum seekers in the
community precipitated the organisers of the
computer workshop (an area of work within
C.D.P) to open up its classes to
accommodate both local people and asylum
seekers. A committee was formed to
organise a Christmas party in December
2000. The party was held locally and food
from respective countries was cooked. This
committee continues to meet and is now
looking at human rights issues i.e. living
conditions in hostels.

The ethos of the work of the Project is
integration.
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WESTERN REGION
Name of Project: Ballybane & Mervue CDP
Contact Person: Imelda Gormally

Address: Ballybane Shopping
Centre, Galway.

Telephone: 091 751334

Fax: 091 770819

E-mail:
ballybanemervue@eircom
.net

Web: none

The CDP works from an anti-poverty focus
within the community to support and
empower those experiencing social exclusion.
We are committed to challenging injustice,
inequality and discrimination particularly at
local level and also at regional and national
levels to bring about change.

Name of Project: Forum - the North West
Connemara Rural
Development Project

Contact Person: John Coyne

Address: Letterfrack, Connemara,
Co. Galway.

Telephone: 095 41116

Fax: 095 41198

E-mail: forum@indigo.ie

Web: none

Code of practice has been adopted by the
Board of Management. Asylum Seekers in
Clifden link in with the existing support
programmes, particularly the Adolescent
Support Programme. This is run by Forum
and funded by the Western Health Board and
the V.E.C.
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Name of Project:
Contact Person:

Galway Travellers Project
Margaret O’'Riada

Address: 78 Prospect Hill, Galway
Telephone: 091 562530

Fax: 091 561857

E-mail: info@gtsg.ie

Web: none

The GTSG is a partnership organisation of
Travellers and settled people working
together to achieve full equality and self
determination for the Travelling community.
The project works from a community
development and rights based approach and
one of its driving principles is to be anti racist
in its work practices. The GTSG defines itself
as anti-racist.

We:

m  Recognise that ‘race’ is a social
construct, there is only one ‘race’, the
Human Race.

m |dentify that racism occurs at both an
individual and institutional level.

m  Apply an analysis and a model of Traveller
inclusion that is intercultural

m  Recognise and acknowledge the
particular exclusion experienced by
Travellers, black and minority ethnic
groups.

m  Recognise the difference between
supporting ethnic minority groups and
combating racism.



Name of Project: Kiltimagh & District
Community Development

Project Ltd.

Contact Person: Nuala Gilligan

Address: James Street, Kiltimagh,
Co. Mayo.

Telephone: 094 81506

Fax: 094 81948

E-mail: kmresctr@iol.ie

Web: none

Code adopted.

Anti-racism Interculturalism seminar held in
Kiltimagh to create greater awareness and
clearer understanding of the real issue of
racism.

Art workshops with Transition students of
local secondary school involved using art to
explore the issue of racism through creative
medium enhancing their awareness of
different Cultures. Transition student’s
‘exhibition’ of ‘Taiscealaithe’ Art project to
explore human rights, with emphasis on
equality and racism. Language of art used
creatively through line and colour to explore
these issues.

Training planned on Anti-Racism Code of
practice for Management Committee.

Name of Project: Louisburgh Community
Project

Contact Person: Breda Ruane

Address: Louisburgh Pastoral
Centre, Long St.,
Louisburgh, Co. Mayo.

Telephone: 098 66218

Fax: 098 66412

E-mail:
louisburghproject@eircom
.net

Web: none

Code of practice has been adopted. Have
organised a series of talks to raise awareness

around the issue. Have completed projects
with Transition students in local secondary
schools. Planning training with Pavee Point.

Name of Project: Tuam Community
Development Resource
Centre

Contact Person: Loretto Needham

Address: Bishop St., Tuam, Co.
Galway.

Telephone: 093 25340

Fax: 093 25340

E-mail: tuamrc@eircom.net

Web: none

The Tuam Community Development
Resource Centre is committed to working
towards the development of an equal and just
society. To date regards racism the approach
has been to remain mindful of including
minority groups. Members of the Travelling
community have held positions on the board
of management and good working relations
exist with the Traveller’s organisations in
Tuam. Anti-racism training was undertaking in
conjunction with Pavee Point. As the profile of
the local community is changing and
broadening to include Asylum Seekers and
Refugees there is a need to increase our
awareness on issues of racism and to actively
work on these both for our own development
and to encourage greater understanding and
awareness amongst those who use the
centre.
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EASTERN REGION
Name of Project: An Siol Community
Development Project

Contact Person: Fearghal Connolly

Address: 19 Manor Street, Dublin 7
Telephone: 01 6775741

Fax: 01 6775730

E-Mail: ansiolcdp@eircom.net
Web: none

An Siol participates on the Anti-Racism and
Equality sub-group of the Community
Development Programme. An Siol supported
the establishment of Community Against
Racism a local voluntary group that worked
with young people on anti-racism projects.
An Siol helped establish an Intercultural
working group for the local area that looks at
intercultural polices and initiatives. It is
currently developing a good practice guide on
interculturalism for Dublin’s North West Inner
City. An Siol have delivered intercultural
training and cultural awareness training AN
Siol have participated in anti-racism training
and have included anti-racism and equality
policies in its employment policies An Siol are
currently working with local people to make a
submission to the National Action Plan
Against Racism

An Siol employ a development worker for
refugees and asylum seekers. This has meant
that An Siol have been able to develop a
number of initiatives particularly focused on
refugees and asylum seekers. This has
included particular work with women and
unaccompanied minors, the establishment of
training programmes, the development of
services for refugees and asylum seekers,
advocacy work on issues relating to refugees
and asylum seekers.
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Name of Project: Baldoyle Family Resource
Centre

Contact Person: Frances Andrews

Address: 1 Seapoint Ave.,
Baldoyle, Dublin 13.

Telephone: 01 8326115

Fax: 01 8326357

E-mail: bfrs@eircom.net

Web: none

Baldoyle FRC are members of the North East
Dublin Projects against Racism and we are
committed to the tackling racism through:

m  Working together to challenge racism in
our Centre, in our work and in our
communities.

m  Involvement in networking and developing
partnerships with other organisations who
are empowering and enabling minority
groups to develop.

m  Developing our own services in a more
inclusive way.

m  Currently developing an Anti-racist Code
of Practice in conjunction with
management and staff.

Name of Project: Blanchardstown Traveller
Support Group

Contact Person: Mary O’Sullivan

Address: Parslickstown House,
Ladyswell Road,
Mulhuddart, Dublin 15

Telephone: 01 8207812

E-mail: btdg@oceanfree.net

Web: none

Core work of BTSG is by its nature anti racist
as it seeks to build the capacity of local
Travellers to participate in processes which
focus on influencing and challenging racism
poth individual and institutional through the
medium of community development. In terms
of specific pieces of anti-racism work we
have been involved in the delivery of anti-



racist training to local community groups,
involvement in multi cultural festivals which
aim to focus on the celebration of difference
as a means to alleviating racism, challenging
racist practice in the provision of services etc.
through advocacy work, challenging local
agencies to target Travellers as a specific
group for inclusion in youth community
groups etc. We are also participants in the
Blanchardstown Equal Initiative which focuses
on developing equality strategies which
address barriers to employment for
marginalised groups.

Name of Project: Bray Traveller
Development Network.

Contact Person: Jim O’Brien

Address: 101 Main Street, Bray,
Co. Wicklow.

Telephone: 01 2762075

E-mail: none

Web: none

B. T. D. N. has been in existence since 1993
and is jointly managed by a group of people
from the Traveller and settled communities.
The focus of our work is founded on a rights
based ethos, which operates through a
partnership approach to ensure that Travellers
have full access to the resources, and
opportunities to which they are entitled to as
citizens. We have a particular remit in creating
awareness and understanding of the effects
of racism and what needs to change.

Clondalkin Travellers
Development Group
Sandra Mullen

Name of Project:

Contact Person:

Address: Sports and Leisure
Centre, Nangor Road,
Clondalkin, Dublin 22.

Telephone: 01 4575124

Fax: 01 4573904

E-mail: ctdg@iol.com

Web: none

Clondalkin Travellers Development Group

recognises that racism is an issue at all levels

of Irish society. We are committed to tackling
racism through the following core areas of
work:

m  Ensuring that our organisation develops in
a way that is based on the principles of
equality and human rights; and
encompasses a partnership approach
between the settled and Travelling
communities, particularly in relation to
decision making and future planning.

m  Ensuring that all programmes that we run
are empowering, seek to secure real
outcomes for participants and are
culturally appropriate.

m Facilitating the process of the Travelling
community participating effectively on
policy formulation, development and
change.

m  Networking and working in solidarity with
other groups experiencing inequality and
racism.
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Name of Project: Corduff Community
Development Project

Contact Person: Ann Mulligan

Address: Corduff Resource Centre,
Corduff, Blanchardstown,
Dublin 15.

Telephone: 01 8219021

E-mail: none

Web: none

Whilst being a relatively new Project, Corduff
CDP has always had a commitment to being
involved in anti-racism work. We have
undertaken the following areas of work:

m  Participation in the Anti-racism/Equality
Sub-Group.

m  Participation in Anti-racism Training
towards a Code of Practice.
Development of a code of Practice.
Involvement along with other CDPs’ in
Blanchardstown Asylum Seekers and
Refugee Network which is actively
supporting asylum seekers in the area
and promoting anti-racism training in the
wider community.

Name of Project: Greater Blanchardstown
Development Project

Contact Person: Nuala Kane

Address: Parslickstown House,
Ladyswell Road,
Mulhuddart, Dublin 15.

Telephone: 01 8201745

Fax: 01 8207928

E-mail: ktdp@iol.ie

Web: none

The work of the G.B.D.P. on equality and

anti-racism is as follows:

m  Working with the Regional Support
Agency in participation in Anti-racism
Training.

m  The development of Equality and Anti-
discrimination Policies for the Project.
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The development of anti-racism actions
and activities that will be incorporated into
the Projects Three Year Workplan.
Participation in the Blanchardstown
Asylum Seekers and Refugee Network
which is trying to identify the needs of
Asylum Seekers and Refugees and
respond to those needs.

Name of Project: The Inner City Renewal
Group

Contact Person: Tom Redmond

Address: 57 Amiens St., Dublin 1.
Telephone: 01 8557207

Fax: 01 8554705

E-mail: none

Web: none

The ICRG has a specific policy of providing
support and services to refugees, asylum
seekers and the new communities. These
services include open encouragement to use
our Local Employment Services and our
Welfare rights officer. In addition we house
the Refugee Information Service as an
outreach office.

The ICRG is represented on the Inner City
Organisations Network’s multi-cultural
working group and promotes all activities,
which tackle the issues of racism and
inequality.

ICRG has strengthened its contribution by
producing a video 'Echoes from the Streets’
which highlights all the organisation and
projects within the Inner City area, who have
in their own specific way, confront the social
tensions and increased prejudice around the
new communities. ICRG will use this video to
encourage debate, positive action and good
practise in the wider community and
voluntary sector.



Name of Project: Little Bray Family
Resource Centre
Contact Person:

Address: Ard Chualann, Fassaroe,
Bray, Co. Wicklow

Telephone: 01 2867644

Fax: none

E-mail: Ibfrcadmin2@eircom.net

Web: none

Anti-racism Work undertaken by the project in

partnership with Bray Partnership:

m  Conference
To raise awareness of anti-racism and
interculturalism, involved statutory,
community and voluntary organisations,
and people from ethnic minorities

m  Training Programmes
To help organisations to develop and
understanding of, and meet the
challenges of working in a multi-ethnic
society. Also to provide information on the
processes and manifestations of racism
and strategies to address it.
To provide information on relevant
legislation and to provide training on
developing anti-racist policies in the
workplace

m  Booklet and Poster Campaign
To mark International Day Against Racism
2002, a booklet (Understanding Racism:
know the facts) and poster campaign was
launched.

Copies of booklet available from Little Bray

Family Resource Centre

Name of Project: Lourdes Youth and
Community Services

(LYCS)
Contact Person: Helena McNaill
Address: c/o Lourdes Daycare

Centre Lr. Sean
McDermott Street,

Dublin 1
Telephone: 01 8363416
E-mail: lycs@eircom.net
Web: none

The LYCS development education worker is
employed to support and promote the
integration of a global perspective into
Community Development work in the North
Inner City of Dublin. Anti-racism education
forms an important part of this work. The
worker has delivered training which aims to
give local people an opportunity to explore
the changing cultural make-up of the
community, the forces which create global
refugee flows and the meaning & origins of
prejudice, discrimination & racism. More
generally the development education work
facilitates a broader perspective on issues
affecting the community and in turn a sense
of solidarity and interdependence with other
communities around the world.
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Name of Project:
Contact Person:

Project West
Patricia Whelan

Address: Unit 2, Barry Shopping
Centre Complex, Barry
Road,
Finglas West, Dublin 11

Telephone: 01 8643847

Fax: 01 8643851

E-mail: none

Web: none

Project West aims to support the positive
inclusion of ethnic minorities including
Travellers into the community life of Finglas
West. We aim to be an anti-racist
organisation and to promote anti-racist
training and development within the project
and other community groups and agencies
and to make links to refugee organisations to
identify what is happening and what support
needs there are around this issue.

The project will continue to be a member of
the Finglas Traveller movement and the Irish
Traveller Movement. The project will support
other projects, organisations and individuals
who wish to develop, educate and practise in
an anti-racist nature.

Name of Project: Tallaght Travellers Project
Contact Person: Orla McCaffery

Address: Unit 1A, Killinarden
Enterprise Pk, Tallaght,
Dublin 24

Telephone: 01 4664334

Fax: 01 4664344

E-mail: ttcdp@gofree.indigo.ie

Web: none

We are working with Travellers to highlight
racism experienced by Travellers and identify
actions to challenge racism in Tallaght
through collective action.
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Wicklow Travellers’
Group Ltd.
Eamonn McCann

Name of Project:

Contact Person:

Address: Centre of Education and
Resourcing Travellers,
Crinion Park,
Wicklow Town.

Telephone: 0404 61878

Fax: 0404 62599

E-mail: wtg@eircom.net

Web: none

Wicklow Travellers’ Group engage themselves

in the following anti-discrimination actions:

m  Highlighting the evils of discrimination.

m Encouraging Travellers to stand up for
themselves when they are discriminated
against.

Participate in anti-discrimination seminars.
Challenge publicans and hoteliers when
they discriminate against Travellers.

m  Promote anti-discrimination awareness
into every day teaching.

MIDLANDS REGION
Name of Project: Tullamore Travellers
Movement

Contact Person: Mary O’'Donoghue

Address: Harbour St, Tullamore,
Co. Offaly

Telephone: 0506 52438

Fax: 0506 22786

E-mail: ttm@eircom.net

Web: none

TTM is a community Development Project
which works towards Travellers rights in Irish
Society. This by its very nature involves
working from anti-racist principles and
practices and the promotion of these within a
wide-ranging fora.
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A journalist has a duty to maintain the
highest professional and ethical
standards.

A journalist shall at all times defend the
principle of the freedom of the Press and
other media in relation to the collection of
information and the expression of
comment and criticism. He/she shall
strive to eliminate distortion, news
suppression and censorship.

A journalist shall strive to ensure that the
information he/she disseminates is fair
and accurate, avoid the expression of
comment and conjecture as established
fact and falsification by distortion,
selection or misrepresentation.

A journalist shall rectify promptly any
harmful inaccuracies, ensure that
correction and apologies receive due
prominence and afford the right of reply to
persons criticised when the issue is of
sufficient importance.

A journalist shall obtain information,
photographs and illustrations only by
straightforward means. The use of other
means can be justified only by over-riding
considerations of the public interest. The
journalist is entitled to exercise a personal
conscientious objection to the use of
such means.

Subject to the justification by over-riding
considerations of the public interest, a
journalist shall do nothing which entails
intrusion into private grief and distress.

A journalist shall protect confidential
sources of information.

A journalist shall not accept bribes nor
shall he/she allow other inducements to
influence the performance of his/her
professional duties.

A journalist shall not lend himself/herself
to the distortion or suppression of the
truth because of advertising or other
considerations.

A journalist shall only mention a person’s
‘race’, colour, creed, illegitimacy, marital
status (or lack of it), gender or sexual
orientation if this information is strictly
relevant. A journalist shall neither originate
nor process material which encourages
discrimination, ridicule, prejudice or hatred
on any of the above-mentioned grounds.

No journalist shall knowingly cause or
allow the publication or broadcast of a
photograph that has been manipulated
unless that photograph is clearly labelled
as such. Manipulation does not include
normal dodging, burning, colour
balancing, spotting, contrast adjustment,
cropping and obvious masking for legal or
safety reasons.

A journalist shall not take private
advantage of information gained in the
course of his/her duties, before the
information is public knowledge.

A journalist shall not by way of statement,
voice or appearance endorse by
advertisement any commercial produce or
service save for the promotion of his/her
own work or of the medium by which
he/she is employed.
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